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About the awards
Since we launched our awards in 1998, the number and focus of our categories have evolved 
to reflect changes in the WIBF organisation and our priorities, based on feedback from our 
members and corporate partners, while also reflecting the shifting landscape of the UK’s financial 
services industry.
This has seen the team continually bestow the original recognition 
of an individual’s work to push forward gender equity – that of 
the Award for Achievement – but also build out the opportunity to 
recognise more individuals over the years.  In 2009, we introduced 
the Champion for Women category, which has since been renamed 
to the Inclusive Leader Award, as well as the Young Professional 
Award, which is now called the Future Leader Award. The Tech 
Leader Award was first presented in 2019, while 2022 saw the 
introduction of our Mentor of the Year Award and the Volunteer of 
the Year Award, which is presented to a WIBF volunteer.

From 2022, we also took the opportunity to expand our programme 
to recognise the work being undertaken by our corporate partners 
by expanding from one award to present three awards for 
corporate initiatives, including one focused on SMEs to support that 
institutional membership category.

In 2024, we expanded our lists once more to recognise the work 
undertaken by the Student Engagement Team – spearheaded 
and managed by the Future Leaders Shadow Board to include an 
individual and a society award.

The updated list for the 2025 awards includes the revised award focusing on broader recruitment, rather than just returners.

INDIVIDUAL AWARDS CORPORATE AWARDS STUDENT AWARDS

Award for Achievement DEI Innovation Student of the Year

Inclusive Leader Inclusive Recruitment Inclusive University Society

Future Leader

Tech Leader SME DEI Innovation

Mentor of the Year

Volunteer of the Year

Unfortunately the SME category was not able to be awarded this year due to insufficient submissions. We are keen to work with our SME 
partners to address this in 2026.

On 13 November 2025, we will recognise winners from our nominated shortlists for each award, who were all welcomed on 2 October into our 
prestigious awards alumni at the shortlist reception, kindly hosted by KPMG. 

Welcome to our 
27th Awards for 
Achievement
We are thrilled to be celebrating the 
27th Women in Banking and Finance 
Awards for Achievement together this 
year, connecting our communities across 
London, Edinburgh, Birmingham and, for 
the first time, Belfast.
By linking all four venues and live streaming the award 
presentation, we’ve created a genuinely national celebration 
that reflects the breadth and energy of the WIBF network. 
Taking the awards beyond London isn’t just symbolic; it 
shows our belief that talent, opportunity and influence 
should be shared more evenly if our industry is going to 
thrive.

Industry awards like these really do matter. They shine a 
light on people whose work might otherwise stay under the 
radar, especially women in parts of financial services where 
role models are still too rare. By celebrating their impact 
in public, we create visible examples for others to follow, 
challenge old stereotypes about who leads in finance and 
keep up the momentum towards a more inclusive, higher 
performing industry.

Since my first awards in 2021, we’ve seen the event grow 
and evolve. We’ve broadened the categories, deepened 
our partnerships and welcomed new voices from across 
corporate partners, SMEs and students. Engaging future 

talent is no longer an add-on. It sits at the heart of building 
a financial services industry that serves society and earns 
the trust of the next generation.

Tonight’s nominees show what that future can look like. 
They are changing who gets recognised, who progresses 
and whose ideas shape how capital is allocated.

Enjoy this year’s celebrations, and thank you to everyone 
who has helped bring them to life.

Good luck to all our inspiring shortlisted nominees.

Anna Lane
Anna Lane 
President & CEO, Women in Banking and Finance

Website:	 www.wibf.org.uk 
LinkedIn:	Women in Banking & Finance – UK 
Email:	 Nicky.King@wibf.org.uk

http://www.WIBF.ORG.UK
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WIBF’s evolution over the years

1980
The organisation launches as Women 
in Banking in response to academic 

research into employment of women in 
the banking sector. Its founding member 
- Margery Povall at the London School of 
Economics stated: “The idea was about 
building a sense of power in women”.

1992
Women in Banking rebrands to  
Women in Banking & Finance. 

Permission to use Britannia for the logo 
was given by the Bank of England.

1998
Our first awards celebration was held. 

Taking place over lunch, Carolanne 
Minashi (UBS) and Pauline Hedges (Base 
Connections) were presented with the 

inaugural Awards for Achievement.

2000
WIBF’s first website went live in March 

of the year. For those interested, you can 
check out most of the site on the Internet 

Archive’s Way Back Machine.

2002
WIBF launched a presence in  

Scotland and activity has continued 
to this day with a footprint in both 

Edinburgh and Glasgow.

2004
Our Personal Excellence Programme 

(PEP) initiative started to help women 
further develop the skills they would 
need to forge ahead in their careers.

2005
WIBF rebranded, while its magazine – 

the main way that WIBF communicated 
with members in those days – “went 

technicolor!” for the first time.

2024
The Jobs Board saw its first  

overhaul with a new software platform 
put in place and its branding updated 
to align with the main WIBF website.

2007
WIBF’s mentoring programme started 
and was the first to allows mentors and 

mentee pairings across the industry.

2008
Another rebrand was launched to reflect 

the organisations changing priorities 
during a difficult period for the UK 

financial services industry.

2016
WIBF’s brand was refreshed  

once more with a new logo and  
updated website.

2017
A new strategy saw an overhaul of WIBF’s 

approach WIBF outreach to financial 
services employees across the UK  
through a new brand network that  

started with Birmingham.

2019
The Future Leaders Shadow Board was established 

to help those with less than 10 years of a career 
under their belts find a place to network and  

fins support for their careers.

2019
WIBF’s Jobs Board went live, offering 

those seeking employment in the financial 
and professional services industries 

research how progressive companies  
really are in terms of diversity,  

equity and inclusion.

2020
As WIBF celebrated its 40th anniversary, 

the team launched the Accelerating Change 
Together (ACT) research programme to 

provide actionable change to help  
financial services companies retain  

and promote women.

2021
The GOOD FINANCE Framework was launched 

through the ACT research programme 
identified 10 themes and proposed concrete 

actions for employees to retain and  
develop their most talented employees, 

including women.

2022
WIBF became a social enterprise to drive a 

commitment to maximise our social impact, aligning 
ourselves with the UN’s Sustainable Development 
Goals of 5 (achieve gender equality); 8 (promote 

decent work and economic growth for all);  
and 10 (reduce inequality).

2023
WIBF’s new digital platform goes live.  

Visible initially through a comprehensive 
overhaul of the WIBF website, the platform in 
enabling WIBF to start to automate processes 

and allow a burgeoning number of digital 
services to be expanded.

2025
Launch of the Connextion Hub.  
Final Report for ACT published.

http://www.WIBF.ORG.UK
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Our hosts and speakers

ANNA LANE 
WIBF PRESIDENT & CEO

Anna has led WIBF since 2021 and, under her stewardship, 
WIBF has built its first professional team, sustained 
revenue at around twice pre 2021 levels and is recognised 
as an inclusive, dynamic and trusted community, with 
significant regional growth. Anna has championed a focus 
on advancing social mobility and next generation access  
to finance whilst also strengthening WIBF’s commercial  
and policy influence. It is now ranked among the UK’s top 
100 social businesses and is a NatWest SE100 Diversity 
Pioneer finalist.

She is also the founder and CEO of The Wisdom Council, an 
award winning B Corp that works with leading institutions 
to transform how the industry listens to and serves its 
customers, with a particular focus on long term savings and 
investments. In 2019 she launched Yes She Can, a behavioural 
change initiative that has reached over four million women, 
challenging the industry to meet women on their own terms 
and driving measurable change across policy, practice and 
culture. She has worked in the City for over 25 years, including 
senior roles at JPMorgan and Morgan Stanley, and is a 
member of the Bank of England’s CEO Decision Maker Panel.

For the first time, we are holding the awards in four locations simultaneously - up from three in 2024. Our local hosts include:

CAMILLA STOWELL 
WEALTH CEO, RATHBONES GROUP

GRACE ANNABLE 
NSPCC’S CHILDLINE TEAM MANAGER 

IN LONDON

HOST:  
MARIE DOYLE PARTNER, DELOITTE

KEYNOTE SPEAKERS:  
CLAIRE MCCOLLUM PARTNER, DELOITTE 

LOUISE BROGAN CEO OF LOUISE BROGAN 

KAREN WALKE NSPCC

PANEL DISCUSSION LED BY WIBF NORTHERN IRELAND CO-LEAD: 

SIOBHAN MORAN
AISLING PRESS  
MANAGING DIRECTOR OF PERSONAL BANKING AT DANSKE BANK, UK

AISLEAN NICHOLSON PARTNER, DELOITTE

SIOBHAN MCALTEER  
MANAGING DIRECTOR, THE MORTGAGE SHOP

TANYA ANDERSON  
HEAD OF BUSINESS DEPOSITS NORTHERN IRELAND, BANK OF IRELAND

IN BELFAST

JEN MAIR  
WIBF SCOTLAND CHAIR

ROZ SHEPHARD 
LLOYDS BANKING GROUP

LAUREN BURKE 
NPSCC

IN EDINBURGH

JENNIE KOO  
MEMBER OF THE WIBF EXECUTIVE BOARD, 
HEAD OF OPERATIONAL RISK  
AT PARAGON 

KAREN ELLIOT 
CHAIR/PROFESSOR OF PRACTICE IN 
FINANCE AND FINTECH, UNIVERSITY  
OF BIRMINGHAM

AMANDA SYNOTT 
NPSCC

IN BIRMINGHAM

http://www.WIBF.ORG.UK
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The 2025 awards

AWARD FOR 
ACHIEVEMENT
An individual in a senior industry 
role who achieves success that can 
benefit the industry as a whole. The 
winner will have displayed qualities of 
determination, dynamism and daring 
in their working life to be a role model 
for the sector. This is an individual 
making a significant impact, driving 
change, and is able to demonstrate 
that change. They should be a role 
model who can be held up beyond our 
sector. 

SPONSORED BY

INCLUSIVE LEADER 
AWARD
This category celebrates a proud 
advocate for change. This is a leader 
making change happen and, in 
doing so, ensuring that women get 
equal access to voice, visibility and 
opportunities. Their standard of 
inclusion and approach to meritocracy 
should become the norm, rather than 
the exception, setting best practices 
and approaches for future inclusive 
leaders. 

SPONSORED BY

FUTURE LEADER 
AWARD
This prize celebrates an individual 
with a career of less than ten years 
in financial services, but has still 
had an exceptional impact within 
an organisation with regard to 
meritocracy. Helping to shape their 
company’s culture, this individual 
outperforms peers across their 
firm and demonstrates ambition 
and has seen career success, while 
simultaneously helping others. 

SPONSORED BY

TECH LEADER  
AWARD
Celebrating an outstanding 
contribution within digital or tech 
disciplines in financial services, this 
award recognises someone leading 
the tech agenda, either via thought 
leadership, technical expertise, or 
innovation. This individual will have 
showcased passion and origination to 
advance the work of their organisation 
and improve gender equality either in 
their organisation, or more broadly in 
the UK financial services industry. 

SPONSORED BY

MENTOR OF THE  
YEAR AWARD
This award celebrates an individual 
who has consistently demonstrated 
and promoted the importance of 
mentoring. Their submission should 
highlight how they have supported 
mentees in achieving their objectives 
and set out the paths by which 
each of their mentees was able to 
progress/develop following their 
mentoring sessions. The award winner 
must have mentored through WIBF 
and elsewhere.

VOLUNTEER OF  
THE YEAR AWARD
This WIBF volunteer will have served 
during the previous year and will have 
delivered an outstanding contribution 
to WIBF beyond their initial remit. The 
winner is selected from those named 
Volunteers of the Month from May 
2024 through to April 2025. Further 
volunteers can also be put forward 
by WIBF members. They are judged 
on the impact of their work for the 
organisation and approach taken.

DEI INNOVATION 
AWARD
Good ideas can change the world. 
The challenge of delivering gender 
equality requires organisations to 
think differently about their work with 
colleagues, communities and wider 
society. This award recognises an 
organisation that is leading the way in 
supporting gender equity in new and 
innovative ways and can celebrate a 
project or team that has delivered a 
successful innovation project driving 
gender diversity and inclusion. 

http://www.WIBF.ORG.UK
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The 2025 awards

INCLUSIVE 
RECRUITMENT  
AWARD
Women are still significantly 
underrepresented in the industry at 
mid and senior levels - as highlighted 
by gender pay gaps - and firms 
must carefully consider how they 
recruit and retain women at all levels 
of their organisations. Submissions 
must highlight the drivers behind 
the implementation of their inclusive 
talent acquisition strategy, how it was 
developed and how it was implemented, 
as well as detailing the successes.

STUDENT OF THE  
YEAR AWARD
This award highlights the specific 
contributions and achievements of 
an individual undergraduate student 
who has actively worked to promote 
diversity, equity and inclusion for the 
financial services industry. Recognising 
the money funding female students 
may be much lower than male students, 
this award is only open to women. It 
celebrates the successful initiatives, 
leadership and impact of the award 
winner in fostering a more diverse and 
equitable environment within their 
academic or professional communities. 

SPONSORED BY

INCLUSIVE 
UNIVERSITY SOCIETY 
AWARD
This award highlights the contributions 
and achievements of an undergraduate 
university society that has actively 
worked to promote diversity, equity 
and inclusion for the financial services 
industry. It celebrates the initiatives, 
leadership and impact of the society in 
fostering a more diverse and equitable 
environment within their academic 
or professional communities. We also 
welcome nominations from societies 
that support personal finance education 
or help students start their careers, 
such as through CV guidance, interview 
preparation, or application support. 

SPONSORED BY

SME DEI INNOVATION 
AWARD
This award follows the approach of 
the larger corporate award but is this 
time focused on organisations with an 
annual turnover of less than £250m, this 
award recognises an organisation that 
is leading the way in supporting gender 
equality in new and innovative ways and 
can celebrate a project or team that has 
delivered a successful innovation project 
driving gender diversity and inclusion. 
The category recognises that SMEs 
often have fewer resources to develop 
projects, but are often more nimble and 
can innovate more easily.

A more inclusive business
is a stronger business.

As an employer committed to leading 
the way in gender equality, we are 
absolutely delighted to be sponsoring 
the Women in Banking Finance Awards. 

As a Group, we’re guided in how we do 
things by a clear set of values and our 
goal is to ensure inclusion is at the heart 
of everything we do. This includes 
enhancing our own talent pipeline to 
achieve a gender balance across senior 
roles, having a fantastic internal 

women's network of over 10,000 
colleagues and leading the way in being a 
menopause friendly employer.

Inclusion is right is at the heart of our 
purpose of helping Britain prosper – after 
all, a more inclusive society is a more 
prosperous society, and a diverse 
business is a better business.

Scan the QR code to check out what we 
have to offer.

Scan to find 
out more

http://www.WIBF.ORG.UK
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The judges

ANNETTE SPENCER 
Annette Spencer was appointed Chief Executive of the Association 
of Corporate Treasurers in September 2023. She previously held 
senior roles at membership associations The Investment Association 
and The Institute and Faculty of Actuaries, and her earlier career was 
spent in communications, policy and marketing roles in financial and 
professional services, including at a number of FTSE100 companies.

CAROLINE CONNELLAN
With over 25 years’ experience in financial services, Caroline has 
a track record of transforming and growing businesses. She is 
currently a Senior Advisor to private equity, with a focus on wealth.  
Recent positions include CEO of M&G Wealth and CEO of Brooks 
Macdonald Group. She was a board director of the Investment 
Association for three years and a member of the HM Treasury Asset 
Management Taskforce. Prior to this Caroline held senior positions 
at HSBC, Standard Life and McKinsey, having begun her career as a 
Private Client Investment Manager.

DAVID GERMAIN
As a multi-sector non-executive director (NED) and over 30 years’ 
experience in financial services, David partners with executive 
leadership and fellow NEDs to set the strategic direction, uphold the 
highest standards of corporate governance and ensure sustainable 
value creation for shareholders, employees, customers and the wider 
community. He has a proven track record in navigating complex 
regulatory landscapes, championing business strategic change 
via digital, data AI targeted transformation and fostering culture 
and diversity.

DOMINIE MOSS
Dominie is the Founder of The Return Hub and TRH Search, award-
winning executive search and advisory firms specialising in diverse 
senior talent in financial services. With over 20 years experience, 
including as a Managing Director at Sheffield Haworth, she established 
The Return Hub in 2016 to connect organisations with the overlooked 
pool of career returners. Recognised by  multiple awards, Dominie also 
advises policymakers and launched the #TimetoReturn campaign to 
champion gender equality in the workplace.

GWEN FAURE
Having recently stepped down as Mentoring Lead at Women in Banking 
& Finance, Gwen has spent the past decade designing and leading 
mentoring programmes that empower women at pivotal moments in 
their careers. Her own transformative experience as a mentee fuels her 
commitment to making mentorship accessible when it’s needed most. 
She is also a proactive member and leader of the Women’s Foundation in 
Hong Kong.

DR HEATHER MELVILLE OBE CMGR CCMI FCBI
Heather’s career spans over 40 years across financial, professional 
and technology services, with a specific focus on international trade, 
entrepreneurship and corporate banking. Heather is a business thought 
leader and an innovator with a notable track record of building high 
performing diverse teams.

A WIBF Patron, Heather is also a partner at Stork & May, a Fellow of the 
Chartered Institute of Bankers and Chancellor of the University of York.

KATE FOULDS
Kate joined Lady Margaret School as Head of History in 
September 2017. She completed her Senior Leadership 
qualification in 2021 and joined the SLT as an Associate 
Assistant Head in 2023. She has recently taken on the 
role of Head of Humanities. Kate joined the School 
Governance Team in 2020 and became Chair of the 
Curriculum Committee in 2023. Kate has over ten years’ 
teaching experience in the UK, starting as an overseas-
trained teacher of History and English, then becoming 
Head of History at the Ursuline Academy, Ilford in 2014.

KATHARINE WOOLER
Katharine has worked in financial services since 2000 
and has held senior roles in financial technology across 
investment banking, hedge funds, asset management, 
retail financial services and digital assets.  She is a 
published author, repeat keynote speaker and regularly 
comments for trade and national press and TV.  As a 
Chief Strategist at FTSE-listed Softcat, she supports 
innovation and transformation in over 2500 firms, 
with a special interest in cyber and AI, in addition to a 
number of non-executive director roles.

http://www.WIBF.ORG.UK
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The judges

LINDA RUSSHEIM
Linda has over 20 years of experience in the financial 
services industry, with twelve years at Mercer 
Investments where she became Global Head of 
Marketing for five years. Her own company, HT 
Financial Marketing, has been running for 12 years. 
She is also a board member of the Diversity Project. 
Working across different sectors of the investment 
and savings industry, she has a full appreciation of 
the challenges facing marketing teams from multiple 
viewpoints.

NIKKI DONOHOE
Nikki is an experienced values driven leader and 
strategic fundraiser, specialising in high value voluntary 
income generation. Nikki’s early career was shaped by 
leading a team delivering international and UK events . 
Since 2014 she has worked at the NSPCC in leadership 
roles. Values of integrity, delivering excellence, 
championing others and being the best version of 
yourself that you can be, drive Nikki’s personal and 
professional ambitions. 

NISHMA GOSRANI OBE
Nishma is a Financial Services Partner at Bain & Company in London. In 2020, she 
co-founded the financial services female CEO Club, Stratos, with Amanda Blanc DBE. 
She served on Prime Minister Rishi Sunak’s Business Council from 2023 to 2024.

With over two decades of experience in financial services (FS) consulting, 
Nishma has consistently shaped and driven transformative strategies for 
leading FS organisations across multiple geographies. Known for her visionary 
leadership, she excels in aligning organisational goals with innovative solutions to 
address complex business challenges.

RUTH HANDCOCK OBE
Ruth is CEO of Octopus Money, a money advice brand for everyone. She believes 
everyone should be able to get help with their money, regardless of how much 
they earn or are able to invest. She was awarded an OBE for services to financial 
services and investments in 2025. Ruth has been part of the Octopus Group 
– famous for its role in backing Octopus Energy – since 2018. Before Octopus 
Money, she was CEO of Octopus Investments, an asset manager with £13bn 
under management. She sits on the Octopus Group Board.

SAMANTHA SEATON
Sam is a seasoned fintech executive and pioneer in breaking new ground 
with technology for consumers to benefit from where their money matters.  
Sam brings deep expertise in assessing technological innovation, digital 
transformation initiatives and emerging fintech solutions. With a proven track 
record of identifying breakthrough technologies and their applications, Sam 
provides valuable insight into the evolving intersection of technology and 
finance, helping recognise the women driving meaningful change in the industry.

SOPHIE HULM
As Head of Skills Policy at the City of London, Sophie 
was the founder and architect of the government-
commissioned Socio-Economic Diversity Taskforce. 
Sophie sees a clear link between the skills and labour 
challenges that exist in UK financial services and the 
need for greater socio-economic diversity at senior 
levels. Sophie joined Progress Together as Chief 
Executive in September 2022.

Sophie currently sits on the SteerCo for the 30% 
Club and has led a number of high-profile initiatives, 
including the Lord Mayor’s Dragon Awards.

TANYA TRACEY
Tanya is the CEO of GAIN UK (Girls Are Investors) and 
a Board Trustee for GAIN Sweden. An experienced 
executive leader, Tanya has worked across the non-
profit sector and at global investment banks. At 
GAIN, she champions gender diversity in investment 
management by empowering and educating the 
next generation of professionals through school and 
university partnerships and outreach programmes. 
Previously, Tanya held senior roles at firms including 
J.P. Morgan, Nomura and BNY Mellon, and has been 
a committed advocate for inclusion through her 
work with CFA UK’s equity, diversity and inclusion 
programmes.

http://www.WIBF.ORG.UK
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2025 shortlisted nominees and companies
Award for Achievement

ANNABEL SCHAAFSMA 
MOODY’S

As Managing Director and Global Head of the Financial 
Institutions Group, Annabel Schaafsma brings strategic 
oversight to credit ratings and research across global 
banks, insurers, and non-bank financial institutions. Her 
leadership has been instrumental in navigating complex 
market dynamics.

Beyond her analytical leadership, Annabel is a passionate 
advocate for inclusion. She is the executive sponsor of the 
UK Women’s Business Resource Group, involved in the EMEA 
Regional Inclusion Council and supports initiatives like the 
RE-IGNITE  returners programme. Annabel’s influence spans 
both business and culture, making her a respected voice 
in the industry and a driving force for inclusive excellence 
at Moody’s.

BINA MEHTA 
KPMG

Bina is the Chair of KPMG in the UK, and the first woman 
to hold the role in the company’s 150-year history. Bina has 
spent 30 years advising businesses globally through complex 
M&A transactions and cross-border restructurings. Vocal on 
the power of collective action across government, business 
and community, she advocates for sustainable growth. Under 
Bina’s leadership, KPMG was the first organisation to publish 
socio-economic background pay gaps and targets. In January 
2022, Bina was awarded an MBE in the King’s New Year’s 
Honours. Bina has also been recognised by numerous awards, 
is Chair of the KPMG Foundation, an independent charity 
dedicated to improving the lives of some of the UK’s most 
vulnerable children, and is a member of the National Numeracy 
Leadership Council.

CLAIRE MAY 
SANTANDER UK

Claire has enjoyed over 15 years leading a range of teams 
in the banking industry. Her leadership style is centred 
on strong values, with a focus on encouraging personal 
development and growth, establishing a strong culture, role-
modelling high standards, and creating a space where teams 
can be themselves and deliver to the best of their abilities.

Claire actively supports the progression of female talent in 
leadership and, particularly to raise awareness and showcase 
STEM roles. Claire has recently taken the role of Head of 
Commercial Clients. Claire thrives in delivering against 
stretching goals, creating followship to execute, bringing 
transformation opportunities to life, making them relevant 
and exciting for the teams involved.

KATIE RAMSEY 
HM GOVERNMENT

Katie is Head of Fintech, covering disruptive household 
name fintech unicorns as well as blockchain, AI and web3 in 
financial services. Bringing dynamism and fintech acumen 
from her highly successful private sector career, she has 
rapidly made an impact in leading UK fintech growth through 
supercharged business engagement and shaping policy.

Co-Founder of The Power Collective, she was pivotal to 
InvestHER’s success in 2024 in reversing legislation that 
negatively impacted female and underrepresented investors. 
An angel investor herself, Katie invests across sectors 
including fintech and in diverse founders. She is a former City 
fund manager and algorithmic trader. Shortlisted for Angel of 
the Year 2024, Katie has won numerous awards for national 
and multi-lateral organisations.

http://www.WIBF.ORG.UK
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2025 SHORTLISTED NOMINEES AND COMPANIES

Dedicated to your  
career growth.

Deutsche Bank is proud to sponsor the Women in 
Banking & Finance Award for Achievement 2025.

Just as our global network provides unique perspectives  
and benefits to our clients, our teams perform better 
and deliver greater success when they incorporate a 
wide range of perspectives.

We are committed to creating an environment where 
your ambition and talent can be fulfilled, where 
everyone feels welcome, accepted, and respected.

We believe the future is yours to shape and we’ll 
support you every step of the way.

Discover more: www.careers.db.com

Deutsche Bank

LORRAINE REATEGUI 
WELLS FARGO

Lorraine has worked with a wide range of multinational 
companies, financial institutions and governments in Europe, 
the Americas and Asia Pacific, helping them design and 
implement market leading payments and working capital 
solutions. In addition, she is an industry payments expert and 
works with clients to leverage low cost, frictionless instant 
payment schemes.

Lorraine is Co-Chair of the Wells Fargo EMEA Inclusion 
council and the senior sponsor of the EMEA VETs enterprise 
resource group, championing the firm’s signature to its UK 
Armed Forces covenant and committing Wells Fargo support 
for the UK armed forces. Before joining Wells Fargo, Lorraine 
spent 22 years at JPMorgan Chase in a variety of leadership 
roles, based both in the USA and the UK.

TERRI FIELDING 
DELOITTE

Terri is an Audit and Assurance Partner with over 25 years of 
experience, leading some of Deloitte’s most complex audits. 
She is the UK Firm’s Financial Services Talent Partner and sits 
on Deloitte’s UK Financial Services Executive, with a strong 
people and market focus.

As FS Talent Leader, Terri drives Deloitte’s FS Diversity 
in Leadership programme. Terri sponsors The Deloitte 
Academy Women on Boards programme, which for over 15 
years has empowered nearly 380 women to pursue Non-
Executive Director roles, alongside the Race in the Boardroom 
programme. She also leads Deloitte’s Investment Management 
& Wealth NED programme, engaging boards and audit 
committee on culture, diversity, and other key issues.

http://www.WIBF.ORG.UK

